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Aims 

 
1. To brief attendees on the functions and duties of duty holders under 

the Work Health and Safety Act 2011 (WHS Act 2011) i.e. PCBUs 
(person conducting a business or undertaking), officers, managers, 
workers and others. 

2. To  inform attendees about consultation requirements under the 
WHS Act 2011 that came into effect on the 1st of January 2012, and 
to explore the relevance of those requirements to their activity. 

3. To provide an opportunity for attendees to place questions 
regarding the implications of the WHS Act 2011 on their areas of 
operation. 

 
Objectives 

 
On completion of this session, participants should be able to: 
 

a) explain who the duty holders are and what their legal responsibilities 
 are under the WHS Act 2011.  

 

b)   explain the meaning of ‘Due Diligence’  
 

c)   explain the meaning of ‘Reasonably Practicable’ 
 

d)   explain the major consultation requirements from the 1st of January 
 2012.  

 

e)   explain the roles of Health & Safety Committees and Health and 
 Safety Representatives under the WHS Act 2011. 

 
Duration  3.5 hours 

 
 


